Rigby Hall Special School - Pastoral Support Manager

Person Specifications
	
	Essential


	Desirable
	Application
	Interview
	Observation
	References 

	Education and Training
	Higher Level Qualification
	Degree Level
	(
	
	
	

	
	Evidence of working with other schools.
	Evidence of professional development relevant to SEN.
	(
	(
	
	

	
	Able to establish work priorities, both school and personal.
	Evidence of experience of issues related to specific 
aspects of SEN
	(
	(
	
	(

	
	
	Relevant therapeutic training 
	(
	(
	
	

	Knowledge and Experience
	Experience of working in an educational environment 
	
	(
	(
	(
	(

	
	Understanding of the issues surrounding the Mental Health and wellbeing of young people
	
	(
	(
	(
	

	
	Knowledge and understanding of successful interventions and strategies
	
	(
	(
	(
	(

	
	Good behaviour management skills.
	
	(
	(
	
	(

	
	Knowledge and understanding of procedures to safeguard the welfare of all children and vulnerable adults.
	
	(
	(
	
	(

	
	Experience of analysing data to monitor progress
	
	(
	(
	(
	

	
	Experience of working productively and harmoniously with parent carers and other stakeholders.
	
	(
	(
	
	(

	
	Understanding of the use of assessment to inform planning.
	
	(
	(
	
	(

	
	Evidence of improved pupil outcomes.
	
	(
	(
	
	(

	
	
	Knowledge of different teaching strategies and ability to apply these appropriately.
	(
	(
	
	(


	
	Essential


	Desirable
	Application
	Interview
	Observation
	References 

	Skills & 

Abilities
	Plan and prioritise tasks, delegating where necessary, and working to agreed deadlines.
	
	
	(
	
	(

	
	Good organisational skills.
	
	(
	(
	(
	(

	
	Demonstrate a commitment to raising the attainment and self- esteem of vulnerable pupils.
	
	
	(
	
	(

	
	Manage, lead, motivate and inspire a team 
	
	(
	(
	
	(

	
	Write a coherent reports
	
	(
	
	(
	

	Personal

Attributes
	Confidentiality, honesty, integrity and flexibility.
	
	(
	(
	
	(

	
	Self-motivated with a proactive and adaptable approach to work
	
	(
	(
	
	(

	
	A liking and genuine respect for pupils who can sometimes be challenging.
	
	(
	(
	(
	(

	
	Ability to work effectively and professionally with young people
	
	(
	(
	(
	(

	
	Values the unique contribution made by all members of the school community including pupils, staff, parent carers and governors.
	
	
	(
	
	(

	
	Highly developed social and emotional intelligence.
	
	
	(
	(
	(

	
	Ability to work in partnership with the Headteacher, Senior Leadership Team and Governing Body.
	
	
	(
	
	(

	
	Commitment to establishing a healthy work/life balance.
	
	(
	
	
	(

	
	Commitment to professional development as a lifelong learner.
	
	(
	
	
	

	Equal Opportunities
	Commitment towards adherence to the principles set out within the School’s Equality Policy.
	
	
	(
	
	(

	
	A commitment to all aspects of inclusive education.
	
	(
	(
	
	

	
	Understanding and sensitivity to discrimination experienced by vulnerable groups and a commitment towards reducing this.
	
	
	(
	
	(
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